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Abstract : This paper aims to distill the fundamental theories and characters for Teacher Training by the
reconstruction of educational ethos based on comments from interviews of PGCE(Post-Graduate Certificate in
Education) Programme Leader and Curriculum Leader in Secondary Initial Teacher Training School of
Lifelong Learning and Education in Middlesex University, Leader in Leadership and Management of School of
Education in University of Birmingham, Professor in University of London, Head of Art and Design
Department of Secondary School, and Students of PGCE. Recognizing the motive of the reform of educational
systems is taking notice that only doing so is just a beginning step in understanding the motive of education in
England. What is found concerning teacher training as a conclusion is the following five points: (a) In Teacher
Training in England there are many routes and the principle of training is school-based apprenticeship because
teachers have some professional capabilities to proceed by ethos such as independent and liberal attitudes in
possession of individuals. (b) Because such a culture of teachers of Progressive Education is inherited and
continued, current political frictions and conflicts between teachers and Central Government cannot be avoided,
and it is necessary to combine some various partnerships between Universities and schools for PGCE students
and between schools and Local Education Authorities for NQTs (Newly Qualified Teachers) together. (c) What
is appearing in these relationships is a new professionalism, which demands of teachers some abilities to
organise school curriculum oriented to children in every individual school and class from the viewpoints of
publicity about education. (d) Headteachers taking initiative for the whole school are required to take
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responsibilities such as leadership, administrative abilities, and management, in order to give them
qualifications as headteachers, NCSL (National College for School Leadership) under the direct control of
Central Government as a new organization was founded, but there is some room for taking the unification of
NCSL into consideration. (e) It is headteachers who require some knowledge and skill in educational
philosophy, analytical intelligence, and independent mentality according to the circumstances of each school,
because such a culture controls the Progressive Schools and is the motivating power of exploring Progressive
Education more.

Keywords : Teacher Training in England, Post-Graduate Certificate in Education, apprentice of school-based,
Partnerships between Universities and schools, Leadership of Headteachers, New Professionalism of Teaching,
Progressive Education
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13, Z<OFRMERL TWIHE#LZ L SHEFELTVD,
Art & Design @ PGCE I—ZRBEAFEAOREZHM &
U, FEWNICEROEBEE O, TRA B L HH
FEIVWET DI EEMRELTALIBBEEBRTNS,
Bilcnoa—22BAR I 2L THERICES> T
%] (Mr. Hoeben, F#REH),
FROXSIBIAI2BIE, HEERIIINMDDK
BEORY y THAPZERLTWSED, £, ThE=E
ZLUTWBZEENANIFOZ E2E<FAML, BFEE
WHOHEFIIZH L TOMIED 2D > TWERNEDILS,
T, EHEZZUANTOWSEROHEIED LD IT
ZOHEZRTVWEOTHA I M. EYZENSITEFH
DEVWERD—DTH DY T AT — bR (Southgate
School, 1907-) @, HEEKEHA0EL LL WS HRA XK
(M. Peter Powis, Head of Art and Design Dept.,) 1%, KD
IrERRTN S,

[PGCE 24 0 % AL, MRMESICEDLKEKEFS
EEROAND LN BRTIEFEIIHRID, WO THH
BEL<FF>TWinhsE, 220600 R 3
ThO, BEHBCEHREEEX 5, AKTII PGCE %
E1TANZHL, EELEZ2 AOFE (1 NBBRBREER
=7, B9 1 ANBFEE NQT =K A -H{EOHE %
BERLELTOI TS, ZIWSRMAAIRETAL,
HLEZOABNEL S LS ThhudkT shin/
%35, £, BEBBEICE> THEMEOREDD
PGCE 04 HUTH2OIEEETH D, YURXT—
MR T, BEORENS D DHE N/ GCSE ¥
17D L —RREDLIEEEZLTWS, ADH#ENWT
EiZ, ZLDEFERIT L - RzRIZLERWV, ThDZ,
OFSTED OEZIZH E D LEL Tz, F/z, 0%
KROBE, BEEEARIIEZELTWSL, VL -FKb
HELTWS] (Mr. Powis) .

EMBFEOMII IO I D ICERAER OB EEREE
ERNCHZ, [EfORFR, KEMTRICERRS, H
L2 E B X S5HKEH O HF (comprehensive
education) MWEFE L WA, 2To4EEEZFEZ1T 3
(inclusion) i, TINUWHENRMET S &L T
BERAL R F ) AOEBBELEOHL S Z2HEL DD,
HAROBFOBHERFEICH LTI L Witz EE L T
Wb,

2 aFiv- BUFaThE BEENEENTTH
B, BRIV TELILEREIRE, Zh2BETS
DI, 10FEIIDDE5 D, BRI AT LITITRWITE
BhH 5, FROEZEFRIEZRICL > TRMBRATIEZ
BV, FRAIZ O Woz (BUFD) BIEIIEBIRND
TWARTNUIRS 20, #F, BECBWTHN—%F

WIIBERFFREEEE > 5 —/E



BHENHD TWSORKAEMTH 2, HEOHMET
HL5OFPTAEATHD, TNE2EIOTLRBERLIT
o TWa, BINBAEEB D &, R, HEIIEME
TRV, BMRTRWEFORRICEFEAT S &
3, IRIKEDDIZ, —DOh#EYTIIHLD
EVSOREHTH S, MHEEINEREOEERRT
13, BUZH S FEC (Golden Age of Teaching) D & 5 IZH %
BERHABNE, BEEZEMNZAEEHDHORIEBLRT
HDFEL W, Xz, HEOHEFEOHREMEMIL, Bt
DEHZETF %, LEARWD L5/ [5EI364% D4
FEMAZER- 7z, REITT0%EHEZD] WD HME
IIZESEN 20, BUROBEFEICERT 2RI EZ
26720y (Mr. Powis, FEEHR).

WHTIRRBHETHRL, KL, BEERMOEMEN
EREF DN THEREINTNS I E2MEHAL, 20
ENOHAZRRHAL TWS, ZZITHENTWLHEEEL
TOBRVWRERIT, ML TAFUATEFHMESL-T
/-, HERROEM GO0 RICOHE) OEHERML
ThEH, DXV, B ZZANHOMOFEBIZED K
SRHET A Z2ERONEICERTEI2HEMEROE,
EVWHIHMRELTT 74 RZEMN, M F ) ZDHRE
bl OFEBERDTH 5,

ST, ZOXDICUTPGCE ®d—RAZKAZ-EET,

AR L72& D12, NQT DB EHZDH ZENMTELDITT
HD, FUNIEDLHITOAT T LD TH A DD

(3) NQTO&RHGHLTITOIS A
NQTIZ7NZ A LOEAE L T14EM (3terms, 9 A

MLBIET AET) @iz sizn, F0OM, NQT I,

18,139 7R > K (Inner London) DIXAZEB A, kil
£ (Classroom teacher) Z723UE, FHIZ 105727HR > K
EMATARNSRG S5, 7, FHUd PGCE # 114,
SEDNIZLARTNE RS, DED, 5EZHMA D
EEEMICNQT I ERNIC /AR D, HEBKIZ G A 5Nz
DTHBD, £iz, FRITHEH SN/ NQT DY R FEK
W OEMMITEAR LERE R, SEAMERICHELIEE
BEMNDOE, L L TORERANEZY—EIN5D,

A FYE (Induction Standards) 2% - TEBIT TV T L
N EN, RENE, BEZoRLAKDLONDS, &F
HIRICIIH SIS B ERE L OMTIERRFTEEa N
HO, FOERBIRTII LEA TSI B 2 Lichkhs, £
LT, 3%MIRICIE, KEMS LEAITKH L TED NQT
IMEARLKEZHZ L TNEMEIMIIDOWVNTOREN
TN, ZRUTHEDTWT LEA IZ NQT M4 Fik % Mk
B MENDHEEL<TZT, 2L TSI, FORK
FEM % GTCE (General Teaching Council for England), #4

L& NOQTIZ{GA D, Z5L 7T, NQT &K 2+ -

N 19A(200-D

~— NFTOHEBE L TEH ZENTEZDTH B, /2
L, NQT #HDHE BBERAOHEE®, -
BIEIZE L T, LEARZZ BT 5RENNET 25
BOHWIIHDN, b ETHERMPMEICEAT 2HEF
2boTW5,
IDEIITHTL 2L, HEOK S ICHBEMNEE
ZESOBHRBICEASIhZENWS Z &3, BRE
WKZEOHERNTRLN TS ENWS ZEbhd, DF
D, #FRMES (Governing Body) DEE A )N—TH
HHEMEIIE, ZERBHEREFNCREGSHILAH S
OTH5B, LT, TNENOERIT, MBEOREHE
LD, ERMESOAMME, HAMEDBREINTNS,
XA, Fhid SATs (Standard Assessment Tasks) %
KEZBICEDSBRBENBRE WORHATORYE, Tk
HERPFHRET TOREEZRERS<INTVS, L,
b, RERIIEREEE2H S BMERNOEE - FEOE
FEES LT, BE - BEEHEEEER
BEERIRsnDTHD Y
ZDEIIeAF U ZADOEERRFIEDN S ALHRE Z
BBIENTED TS, UL, EREBOERRE
BELoTWAE, ZNEEKLISTHAD., £LT, ¥
KOBREEREZHEDAF YT, F, REEHDOH
EALIC K > TBUAHERS NCSL (National College for School
Leadership) #F R I /=A%, TOI L3 EDLDITZT
EDHENTNDEOTHAIMN E, KEOY —F =y
TRHMOHEMAELZEDLIBRBDTHA D, UT
TlX, HEOHBEERNOTRMERL=D, BHEFEH
FHELTWBHIED I AL MY L TEOMRES
PHEEFEIDICL, DTPIIRAD I LITLREW,

4. FRBBERELCBIIRROY —F—2 v T LHEh
DFEME-LITUICRZIT-

BOR, 1F U A TRKREOERIZ, FREFROK
RETFTRINTWE, L, BRI, #REMEZ
BRI DO OBAFHBE NCSL 2R S, TITKRE
A ERS R NERERICRTRVWE S V-V E
fEo /e, £ ITRERDPREORRT ZHiH - BHL LD
ETBHEROHD, ZHNUTHLTT AFIZLMN5HEN
HHBBEINTVS, TORENHED — AHMN—32
O A RZED I 4 K (Dr. Helen Gunter (Leader in
.Leadership and Management, School of Education School of
Education, University of Birmingham) * T& %,
ke, RENSY —F —2 v T &85 T 57D F 54
E2ENANAH S KETE, thFEe LighnsE8a—
ZEL T2 — 3EMTTEGEREL BIZh7z»> THEH 1 A
L a—7, BIMOF 13- AL EAH O, LEA T

RSN D RN O 7 1 =4 B O RET 2
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OA—A7eENH VBTN B o /. ZIUIEEIE FiTH
LT ¥V 2L EZERTDBDTHTH oz Yy

F v —BHELE, HEIHBRIN, HFERIEISER
PREITSEI R >k, M, ARIZHYF 25413
hREEL SN, HEHREBHEICES TH I OLRSIHEE

Eh, HHOBEAEAK. BRETH,

ZOHEFRLAHE
DFRFEICHHELZEZTVD WAL, FEBMNERIC
WARBHICOMAD ST, ATHEATWEZDTDEH
OEENEbNDB), £z, POTIHLEASEEE2TH
1oL, RENENEYR—PLTWAEL, K¥EHMT
BRICHSE TWiz, BIEOHETIE, BHREDAX
(Conformist) IZHAMT SNTEY, FEBRIETNEN
DEFBEXRDOBNTZERENWSIEL2H L TLE D,
V=& — 73, Bk (relationship) ITKAEFEL T
W3, Linl, NSLC 2@ L TBRFNEZ TS DI,

£} —4—3 v 7 (transformational leadership) T D,

FNIANLZ ZHHITICB & 2R 5 2 & (keeping
people under control) IZfi7z 57420, Fhwz, ML —=
UG EERL TS NCSL OMBICIIMEN S 5.
e, REDY—F -2y T Lo TH, #ONY
D770 RRRIE U TERBNENHBHETH D,
HBEROBREIIKRD SN BENIEFHTHBITHNR

bo5d, ERBENENCEZHCRBRINDNAEDBT,

SN CLEEsIgsEft s h TWS, £2Tid, #
HENZ T DEEHPBETRETETOHRNTEL,
FRTFHBEOENIIELEENIY—F—2 v TDHD
IR IN TN DITIEBERLY ] (Prof. Gunter, FHRE
#)o

THEIMN) —F —iZzo>TnWIZi, I RV wx—
¥+ — (Middle Managers, #1213 Head of History) A&
ETHD. £, ENII RV T2 ¥ — (Middle Masters)
D HDITAH —+ I— A (Masters Course) HidH o7&
212, X FJL - ¥w%—2 v— (Middle Managers), >
7+ % — % — (Senior Managers), ¥E&WIEFME
MPHolz. LML, NCSL (2000, Nottingham University,
www.ncslorguk/ipsh) 13, 1 FEREIMERREE 25-603I U A
SR ROTF, BFOBKICERT 20725 T (link to
government policy) DA ML TWE 2D, BUF
OB TICH D, DFD, ThAEREIREDER
NCSL C& o T—TefbENREOEELBEREHT D
Z EIZIEBDTH 5] (Prof. Gunter, FHREH).

Lipl, BFEREBBOTEHRTHHILE, DI LI
BEEhTIA S50, REBTHSOBBEIIGA D80
KBV BEHEBEOEME D o 2 AR (Headteachers are
independent people) TRIFIUXZ 5T, FhERIFILZE
BRAFEILTER W] (Prof. Gunter, FRREH),

ZDOXKIICEWHTZH >y ROERIZIE, REDU—
=2y THRBRORINSEED T 5D TIRERL, £h
13, FREHENS, TROBFEHBDZ-XITE M T
REIND2HDTHD, LWIESNHD. I,
B OHEMMEDORY > 21kt 2HE 2 EENH 5.

T, 1FUATE, EMHERIEOLDBEETE
S5NTNEDTHAIM, £, WHERLZXRTESN
TWBDTHAIM. TDIEIIDNT, HATHLIL
UEBRASHITINTVnAE v O TK (Prof. Gary
McCulloch Institute of Education, University of London) |3
RDESITHRRTNS Z,

HHOBEE®RTOTOT7zyat XA
(Professionalism) &S #E&1E, FEEKAY, EEEMTHM
HIBERICDEDNTNWS, ZhIZBT 201, &4
XEE, BEELRETHD, TORIIHRIBITIZAT
— &R, B, HHEERL TWEz, Z0EZIZTHER
BRAL THREICE> TS, 1960-70FK, 1FV
AT EHORREICLD, FMRBEICDIEN
RELBBETH LDITRD, ZLT, hEuEGRE
EBFEDODRNOMNEL B> T oz, ki, A&
ANEDNSBDIBMDIIFTEL o7z, BER, W &
HBROBES, 7Y /-7 a T v 3> (Caring
Profession) &IHIN 2 & 5 BEICIITEN D &M
%<, NSOGB TORAFERIIZN., ThDZ, &
R BRTTEELREZWDTLEDN, chso
BT, TOBOZEINSHRNXT —FANMEL,
BEMETIREECREL TS, Yo Fr—BHET
D 1980 FARTIE Z OEMAFICH S, REOH2HM
SR Z R TEIENEAICRD, BEREREEEY, M
BEUOEANLVESTD ANSNZDTH>. &
H, HEH2EEILEI-RHEETTRLS, BFEFH»
S5HEHEZIT TS (Prof. McCulloch) ,

(L2t T, 7’07 £ v ¥ at ) XL (Professionalism)
LR EDOHEERTIDORERINSHLADTAI— R
(code of conduct) IZH VD, 7O 7w atri1¥—T 3
> (Professionalization) &I3EMKI TAFKMRBEDH
M{b & &K 9 %) (Prof. McCulloch) .

BHITRZR, YN0 TRABEZETTIRED
H%Df7Ad1— RONEBICEIL TWEETHS, D
X0, HEMEOERIT, BBOSERBERCRENR ST
BIRTTD, —REEELTOREHENIBEAZEL
TWBHEICKRDENTNEZETH D, ZDOLIREL
13, HEREOBIAEAIE ICHEH RN 2 INZ - 0E
EIZBRNTWBA Y, FRUTHIA T, RASEER O HF R
REZBEHLEOHED 351X XOITED KT
EHOFEICEHL TWBEIZBRWEEN S,

BIIBERFERBEREE L >y —RE



MEEREICBWTIE, #trlliEm & E U, BUAHY
MEAKEWN, ZTOXRTIE, BEOEMBEER
(teacher's professionalism) Zam & LT3, 1940 F{K
N5 E0FEMRITHT T AUFaTLADOEBES WD B
R TRBEBATELEENT, 59, BiMOEFHIC
gD —RORBREENS RERRILICZEN, 2D
HAZAT M TLES E 1988 FictEo it 3
FN-AVFa5LITEDT, THETEODNTELHE
PO EFREERIT L DN, B 15 FREOHE D FM
BEBEZFNOT7 7TO0-FIXINETTEIEN, HEIORE
%, Hiatt, EROEMEFICERANS TH5NTWVS, 1997
FIXT VT OFERENSEMEEITE > TLR, ZTOMEMT
FTFETH<ABoADURED, FRICEXDKER THE

TOHMA) 2O<VHTILCBEANDHTLHNTND,

Zhig, Fi e B o H PR ¥ EF (New approach

Teacher Professionalism) 2D DHED LWIEIETH

0, RERFZRETHANZBREOBEICOELE

BXIFL TV, Th) X, HEfikdoshs, #EM
(Accountability), P8 37 ) #€ B (Independent Authority)

DRNERFVARERIZIRS] (Prof. McCulloch, FHEH),

MFe7e, BRI, PR ERIN, HEERO
AVF2T7LOFLIIMEDTONDEIRETH S0, &
AREMBBREZIFD TIRAEWN, Fat-hUFa
T L MMERR S NZRE, ZOEHMIIBETOERAFIV
(classroom skills) Td VD, ¥, fhe%E, BELFEEOD
L EFENAEIFF LDz, BEDOF aF A
UdaSAiid, HlER2HERMIERVIZELL,

BRI TORPSHERLEOERABLN, T,

1 RO PGCE I—ADFEIIBVWTDHT TV 5 1 A1)l
BAHEOANERAIN TSI EITRINTVD, IO
ZERBEHEH¥OT 4T vidah el D T,
(Prof. McCulloch, F#REEH#)

PEDa AL M SEEELRT 201, D EmL0
HOE L THRENZEMOEMTE L@, £eth i
EERTIBOMNIEMERIZWNIEREINDENENIFR
H, TbbBEBEIAAIRASMENEM, BB OB
EOMNICHBIZERT AN END, FIIESLTEREFH
DEVOBERETH 2., THE, E0bid, WHEBTHE
PR R E WO S D> TWBHB I ELAEh
Fhx, TZIZBTHHEM— ANV EDBZENFNOM
HERBLDD, XDENMIETBHIATENETD
Z EMARBIC R D HAESUEZ WNIIED MR T 2 & 0
HFNEZTVWRZ DI ENTESL, Lad, HFLWVD
HRIIBWTIL, BMiEFOHFEFEREOHWZIZHE
MGl ds D=, HEAOE, ZOREMNEOEE
MAHEORBUIIKT 5 WO NTH L, Thabht, i

N 19 200D

SR B D UL S E BN R ER OS2 DL B E 0D
D THROEBIIRETZ20TH S, THIIRED
V=4~ FIZERINDMOZIZ, FII2iE, #bEb
CEMELE, KEDOD -y T &id, Lbolk—
HOMERT BBENAHE Z &2k 5,

Lo T, BAOHBERERITTHRICIE, £
HEUEZERT BRI, REOU—F—2 v TOR
BICIIHELE, SHREES, MBS ARIRT
H0, ZOLIBREOEDHT LA ESNLER E
BEL, ESIBHEZIOIIRET 0O NL
O TWBENDHEZEEBIZANDHLENH D, INE
HEEOFHEOBERITEIEZ DB 0L, FHETHRIC
FENNZE TOHFREKITLIODOL A, HEE
B, REDY—F— v TEREVWNTTRENDHN
MEH IR S RNDTH 5,

GE) \

1 AWITFR16 £E R EARBERBERFO
WAL TBWTEEPHLELRATEHRE L 21FY
ZOEEERICETZHEERRITEOVTND,

2 KOABEF Yy FyU)ALOBERE-—1TFURX—)
(MR OBERHE] FiEE, 19984, 65-85H
AT BROE Ty F v — B FOBRESE] ([#
AW BEWROBAL HEEE, 19924, 331
-358 HF) 2,

3 D.UA—RVE, EREBER 1FUIARREAFD
JEBRS WIRHIAR, FEFD 54 &, pp.150-1.

4 J2F (James Lynch) 1XZ0DFEE, TEEDEMMA
B D & % (The Reform of Teacher Education in the
United Kingdom)] (Research into Higher Education
Monographs 36, 1979, Printed by Direct Design) {28\
T, ‘Teacher Education” DiEZMHWTWBEN, IO
EOBEHIIWMDTH TH 5,

5 AA2HFEa—IZ, 2004FE2H24HNS3HTH
ETOHMICEENAF YR T ZHEICE DN
TWw35,

6 IHULIEFOBSEEDFLSDHOELTE, UTF
D2DD@EEFET TBERLN,

WP - &= — - T4 2T v b THEEEREE
BT DI ED P00 A (ChildCentred
Schooling) | DG &L EBE— 1T T4 > OT/NEK
DT DB D — ], BIMBEEKRZE MBFIEERFT
FRE EFR AR B18%, 2003, pp.133-
147), INET T4 F ) AREFIIBT 1 T51
> T INERE D SEBRE — 2 A TFETE D FTREME 2 oK ©
a3 R R I LT R S s DN 1 ST E & DN 73
Bt o — R R 18 45,2003, pp.59-70)
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62

EHEHELOBBEIIONTIE, KOLDEBRS
hiz, IEETIAF ) 2HBFERCBITSH
H) DORBEMME - BEGFEEIS. YT P —d
(HE O EETII Y bLM—), B
BRYE MBMEABFTREMALE EERER I B
193, 2004, pp.121-135.

AFXF U ZOHEEEMHE, EODITEK - PHE - A
FizonTE, KR, EHEMAICK S0 TH
BISHRBEN DD, HARERE R FHEAED
HERRHEFCETIMAETOD 27 b BT
2003.3, pp.35-74.
HAEBRZWS THESNE OB RHEFICHET
ST s M BN, pp.39-40.

2004 FEBRAETITT 2B T HRFELA 2T 5 2R
ET = ARETII0ORD S, B, BEKHD
AR ETHZ, TEULEDOT IV 0H
LEEMIZIZER 7 07 5 L (Returning Programme)
MR EIN S,

TARGET Teaching 2004, p.5.

Z N
Secondary Initial Teacher Training School of Lifelong

1%, Mr. Peter Shipley (Curriculum Leader,

Learning and Education, Middlesex University) -7
PHEI—RETHTVS,

F[#12,000 R > ROfGE & ERFHER 12,000 R >
RIS E N5,

21 RZEMOBKT L - ROZ LEEL, 1 (=
Ty —AHbN), 21, 22, 3, Fail DJEICY L — KM
NTW%, TNWZ, T L—FR21 £xkiF1
EREFETOHIHODORICHEEKND 5,

Peter Cunningham, Curriculum Change in The Primary
School since 1945, The Falmer Press, 1988, pp.25 - 8.
ZDORFTO PGCE DAEFERKIZ 200 5THD, D
N ‘Art and Design” 13404 Td» 5.

ZZTHD LiJ7- PGCE 2 — X OWENEIZ, I B
ey 7 AKFED Art & Design DHDTH D, ZTHh

BZOoa—XD%4E, R’mYNXEK (Mr. Zek Hoeben ,

1975-) EBEXY v T DY 7 1 2K (Dr. David
Griffin , Art & Design PGCE Programme Leader), TR—
2 > XK (Dr. Howard Hollands, Art & Design PGCE
Programme Leader), > 7° 1) — X (Dr. Peter Shipley,
Curriculum Leader, Secondary Initial Teacher Training
School of Lifelong Learning and Education, Middlesex
University) 5D > FE a1 —IZ&E DWW TW5S, X
7z, TITORBPER - 2L, ¥15—-K Dr
Peter Taylor, Lecture of GTS =Graduate Teacher
Scheme) % 7 w V [ (Dr. Ruth Watts, School of
Education School

of Education, University of

Birmingham) 5O > E2—mhSDOEHIZHE

18

19

20

21

22

23

®©

@

DT3B,
ZOEFELTHTENZDH, FELDOEANH
EEDI LA TIA 2 OTNEROERETH 5,
KOIEEDOEEEL T, TENABFORE (The
Impossibility of Art Education)] ( Camera words/ Art
Connect of England) 4% 5.,
ASTs (Advanced Skills Teachers) (&, £ # & 7= ¥
47469 7R > EMn 5 53412 > K (Inner London)
DINAZBTHD, AFESSRECRT
94,098 ;R K (Inner London) BEEDPNANE SN
Do 12/, ASTS I LIEXBEILENZREL TH 5,
(www/teachernet.gov.uk/pay/)
=R, AF U LEE, BEMICEBEARAETH S,
FORRIEGHTH S, UfisEBEOEEHN
K & V), The Times Educational Supplement 20* July
2001, The Times 14"
November 2003, p.8.
KiZ2004F9 AL OS> F A —RFEOHZE
LTEEL.
D1 >HZE -3, 2004E3H4 R, vy Ao
TEROWZFEEICTHERML 7=,
The Politics of Professionalism edited by Garry
McCulloch, Gill Helsby, Peter Knight, 2000

Educational Supplement

f+

Km T, HiEEOHE L, 125 E27—0E2TOa
A RERD EF5ZENTERMN SN, APFFEA
DAF Y XTOHMIEFR, G558 AlTdBKRKR, —AD
EVDORELERTIEZTERVD, 1F Y RV
54 < OWEMB OB N L, AHERZ 0L
SCHHDHDIZIF s blahofz,. TITHDTHS
2RI LU THBEORFES E#H LB,

AT, 14— 16 EE ORI FIRFTERERIFFEC(1)
(RR#%E - WEETF) BLUFERK 16 FEHRFAEER
IBEE HELTORAL ((RE-ELR) OMFER
RO—ETH 5, '

C

IBFIBHER A FRBEER L > 5 —E



<tHBEE 1 >
< ZF DD Teaching Jargon ED Ty 7 YA >

ATL=association of Teachers and Lectures, www.askatl.org.uk
CPD=continuing professional development

DRB=designated recommending body, www.canteach.gov.uk/community/ebr/dr

EAL=English as an Additional Language
Excellence in cities, initiative that aims to improve standards at secondary level in ten inner cities,

www.standards,dfes.gov.uk/excellence

GTC=General Teaching Council for England, www.gtce.org.uk
GTTR=Graduate Teacher Training Registry, www.gttr.ac.uk
IAPS=Incorporated Association of Praparatory Schools, www.isis.org.uk
ISIS=Independent Schools' Information Service, www.isis.org.uk
NAPE=National Association for Primary Education, www.nape.org.uk
NASEN=National Association for Special Education Needs, www.nasen.org.uk

NASUWT=National Association of Schoolmasters/Union of Women Teachers, www.nasuwt.org.uk

NLS=National Literacy Strategy

NNS=National Numeracy Strategy

OTT=Overseas-trained teacher

PAT=Professional Association of Teachers, www.pat.org.uk

SMT=senior management team, includes the head teacher, depty head and other senior teacher s

Teachers pay scale, www.teachernet.gov.uk/pay_and_performance

TEFL=Teaching English as a Foreign Language
TESL=Teaching English as a Second Language

oo 19 (200D 63



