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BIMEBEBN L VKK ALE E TR R > TV DIENEZL2HY, ALT & 5> TIEKY), H25 0 iEY
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EFFBr 77200 HfEL, K& 2 DORENEEZDIVLENHLTHAH, 1
O THEAREMBES ) THHRR7Z2X912, AN @BI L CExbod i< E#nk
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e EATV, INFERIEFED TT B, PRPLTHIRL TWEZWEEZZTWD,

7387



51 FH STk

BT - KA () (1999) T9TT HEB” OBG L X OMFEREM] [7 4 — L7 41—
F o7 E] (pp. 42-43) HOL 0 BOA AR

Ny 7 o— R, R @EES - A GR) (1972) [HEME-S< YV Ok &7 v ] B
PE 3 HE =8B H X 5 H

Beckhard, R. (1972). Optimizing team—building efforts. Journal of Contemporary
Business, 5, 23-32.

Ny B BB 2 —(2006) [ 1 BUNERRGEICE T 2 AT A (ZEH
)] B _"xyka—FRL—va .

Dyer, W. (1977). Team building:8 Issues and alternatives. Reading, MA:
Addison-Wesley Publishing Company.

BINER (2010) [F—LT7 4 —F U 7ICBITHMHEMEE DT 4 — L5385 O LR F
[STEP BULLETENJ Vol. 22, 239-255.

AHBA (2003) THEOEEH R ERE) BNEE - aHBA GB 772U 77—
F—-bb—=r7 HOEHRAZRIHBFZ7 7V )T —var~077u—7F]
(pp. 52-55) HUHB : = Y A,

FHBA - AHEBHET (1999) [A—Z 87 U7 O/NFER—REFH - FRAERE - Hilk
fhex—0 WO FREL.

T — (2009) [EFEIEENICBAT 2 /NP EB O B A [ XK 7208 EEirse]
28, 49-63.

REA— (EE) REE - &)IHG (W) (1997) (b7 4 —h T 4 —F 7]
W R EE.

BHEHE (2007) VNERICBT 2T 4 —5 - T4 —F U T OER] [HERFKF
BB O TERACEE ] 5 53 75, 194-205.

EHEMSE (2008) [/NEREFEICBITLA2FO— XL L Z20MEICERLT—] [
R T RF B F P e R 22 ] 56 54 75, 125-137.

McGregor, D. (1960). The human side of enterprise. New York, NY: McGraw-Hill.

SCERER G (2008) [/hVERer B e B SAAEREEEE] RO o R AR

KRG — - TR E (FR) (2003) T — APEMARR O R TBR O F — Ll -85 & %
#J (pp.8-10) H AL : [F SCAR HI K.

REZEY (2007) HAEANFREF (ALT) & AARO PR — B AR N & ALT [
BT D ER ) [EBRRFHEFHAE] & 41 &, 105-112.

HHEF & (2001) T2 a=r—Ta VOO FEKEZ AIE Lo RGERYE) [IKEEEKR
FACEE] B 42 B 2 5, 1-19.

HHPELT (2010) [VNVEREFBAEICBIT 5 [RiEXE] & [REREGEEEM])
[ o EFE R A2 ] 5 22 5, 1-29.

LB (2006) THEFHEHBICRD b 5 B IACEMRIZ ) 2 EHE - #E /) — Tean
Teaching (ZH T DA KIC L T ITAARBHEBE F2FEIE 29 85 1 7,

7397



1-10.

FRET 7= 7 —2A, R (2009) [THARANHAR] & THRFBEEZRELE T 5 ALT] &
DT 4 —L T4 —F 7 BEFGEM - ExfbifoEBe@EiciT s#E] 8
FERFPHE FREAM] 5 26 5, T77-88.

INASE (2009) TZ OREIIMAZBIETON 2 /NERFEBRBTICBIT5H 0 F W IEOR
B TERRKRFNEESE 7 +—7 -] 35, 49-63.

(=3
BEiT 4 —2IRVIEKRY —F

T, INETHRFLETTICKNERBERELBIOT A —LET VEEME LT,
T4 —LDREBEHIBE TS50 02D v — F2ERTEZEET 5,
LR T 4 — AT 4 —F TS50z v— ]
B 87— 2D TT ZHEEZEEL, 74— 2B0IAHEMRERD D,
HERK : TTICE U D ALT, HRT Z N E OV A Z T 5720, BT « — 2 OBLIR
BLOT 4 —2DO5 BRI OIEMAEBE2ZENLEAEKL, 2 4 THB OERIHT
ET D, FEMOEZKE, 5AF—E LT,
POV @T 4 —2D T #HET L, @HANT 1+ — LN ZORERFIZ ED X 5 7R AE
ThoHrNHMD, @BDHIEN, 5T 4 —LIZONWTHKLELTWSHZ L, ExTWNWHI L
IZR DX, "= F—=DBE L TNDHZ L, BXTVWLILEZHD, @T £ —LDIEWN
oy (9 ESHREL TVDES), 890D (9 FSHEEL TWARWEHS) IR5<,
ik @T 4 —LOIEET, T4 —AIEHIRV I ENAEL TS LD el LI
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NENEFL, AEAICLVZTOHEBOREZHIET S, BESE2RITT, &6
ZExEWMEICL, MARMEZRD IS EZRITHZENLEE L,

TA—LT 4 —F 75002V —F
FHA A B P A H

ZOY—hMIT 4 —LOREFZHET HHODO— FTY, HMEAIZ62H Y,
ENENICAHSOEMP»HY 3, HFEMICT1I 126507 —Vnd b, BERHEAIZ
HbTIRHELILAITE, RXOTIEFEDLIT4, EHELTHERWVEE, RXOLTIEFHELR
WiE 2, HBTEHELRWVFTTICAZIRS TS EI W,

This sheet is designed to overview the condition of the team. There are six categories and
each category has 4 questions. You can score 1 to 5 based on this scale. 1 being not at all, 2
being not very well, 3 being average, 4 being for the most part, 5 being to a great extent.
Please circle your answer.

ROV BHTHINET 4 —LIZOVWTELE TS ZLE, BXATVDILEIZADE,
N—=hrF=NELTNWDH L, EXTWVWDHILEHD,

Purpose: To evaluate how each teacher feels about the lesson and to know the partner’s
thought.
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I. 74 —bLDOHIR Condition of the team
I. BRIEIEITTZRLATHS,

You enjoy your team teaching. 5 4 3
2. ®Rlo (FFE - BARGE) BtEFE2T512b7>oTHSTH D,
Your understanding of (English/Japanese)is adequate enough 5 4 3

to complete your job.

3. ORTBEEEEMOTDOOREMN+0dH 5, 5 4 3
You have adequate time to prepare for the lesson.
4, TTIXZ EHLOBEBMICala=r—varz2XA9 L7 5 5 4 3

RBEZFRLTND,

TT nurtures students’ positive attitude to communicate TOTAL SCORE

in English.

II. #%&7] Integration

1. B2 & WU R AN Y —F =y T o T D, 5 4 3
Leadership is appointed according to each lesson’ s focus

2. BHEWILZHAWTHELAEY, FBEHLTWD, 5 4 3
Each teacher is open—minded and trusts each other.

3. RIEMNEZNIZE, 74— LB TS D, 5 4 3
If a problem arises, the team makes an effort to solve it
together. 5 4 3

4. BREOER, TAT7 4 7I3EEIATWD,
Your idea and opinion are respected. TOTAL SCORE

. LAV Discussion

. RERBRVIEVZLTWD, 5 4 3
T.T. is given proper feed back after the lesson.

2. TT DA N=IFRY), KL WO FEOIED A A —T & FF, 5 4 3
The idea of success and failure is the similar among teachers.

3. BHOBHERVED, N—FF—CZnNzohrbioTn5b, 5 4 3
You review your effort and share it with your partner.

4. BETRK ORI LIE, LA TWVD, 5 4 3
Observation during the class about the students are
discussed among teachers. TOTAL SCORE

IV. BHIZ L EH8K Object and motivation

L HRlE, TRXLF—LRR AN eHF-o-TITELTND, 5 4 3
You are doing T.T. with energy and positive attitude

2. BRIETHHBMLTEY, BE@BARkDLALTHND, 54 3
Your participation and contribution are welcomed in the class

3. NR= R F—DRAZANIZEDLE TRBITHIEL TV D, 5 4 3
You are flexible with your partner’ s teaching style.

4. HEZHBRTA U A—CEEBEINL TV, 5 4 3
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V.
1.

The objects are clear and supported by members. TOTAL SCORE

HEIEF Role

Bl lE, BHECTOANOEEZM>TND, 5 4 3 2
You know your own role in the class.
fH 2 DEENTFR L > TROBEN D, 5 4 3 2
Your role is discussed with your partner.
HIRTATH D OEEIZEICEE 2R > TREZL TS, 5 4 3 2
You are executing your role properly and responsibly.
BT iZ = F—hhbhHoTND, 5 4 3 2
You often interact with your partner.
X ft Culture TOTAL SCORE _
ENENDA N =T KRBIZEEI A TN D,
Your background culture is accepted in the class. 5 4 3 2
fith D E D SALIZ REBIR 2N 8 %,
You are very interested in other countries’ culture. 5 4 3 2
BHWEATHFEZMA > L LTS,
Each teacher is willing to understand each other. 5 4 3 2
FZRFTDENTED S, ZRETERHSH TS,
5 4 3 2

Differences in opinion and diversity are encouraged.

TOTAL SCORE

BENT 4 — AT 4 — A H

I. T4—LDRIK
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#8& 7 Integration

N
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