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1. &5

AR, [2 27 v N— 2 D #E (contents-based education) b 2 v ¥ 5 v ¥ —N— 2 @iﬁlﬁ(competency
based education) “EATTREXTH 5| L VIHBFWHAEREIN TV, LarL, TORBIIZOHED
BRI T AAAE 2 S EQEBERROBNICZE CORWREPFAET L LRI EHT % Z)o

(AR 72 SUx F 97, 2~ ¥ » A (competence) & I > ¥ >~ ¥ — (competency) DEM & 2 6 OERMETH
o LHEFIZBIFLa Y ET VA C:Ob‘“C 1%, White 2%“competence will refer to an organism’s capacity to interact
effectively with its environment,” & %E3% L 720 ZLIE [H 1K (organism) 25Z OIREE IR HE A L THE 5%
BLEEN] L v oM & %, HERD competence (ZEA L2 & &2 EMRL, MHIZZ N AMIZH Ltl“”o —7,
AT Y- EEERO-cy EERT AMEICB T R ([HkiED) ICHRTA2EETH LY, LarLl, HAE
TIE NSRBI C FMABEER CHELN, FREBICEEE O TRELNTWD, ZHFa T A
LaAVET VY= ORROER T IF L7 1T, BROBEEI IO h, Fihvk b BEIE L IO
LEORBENERN LD THA ) 23 ET » A(competence) DB HIE 1 2~ ¥ 5 » ¥ X (competences
[kdmpotnsiz]) TH 1), T T ¥ ¥ — (competency) DEHKF L T > ¥ ¥ — X (competencies [kdmpatnsiz]) T
HhHo TNHDOHFEOEEILDE L, FERIZIEV DR "ﬁ‘%%?ﬁ‘&b‘#f%@ BEMIZKBIL oW L,
BEDL LB TCn D, HEADPRIER L OIS, INOOBEBIEEZRIDLIVIZRE L2 LT, 2zl
LCEATHBIROPEL S LN w) B LS, IR L 722 & T, competency-hased T

137 < competence-based &\ FEILA ) FLd AziF o a7,

L) —DODORWPL L, T v T Y N— 2D E (contents-based education) & T ¥ ¥ F ¥ ¥ —N— ZADHFE
(competency-based education) DIRIETH 5o BEHIZH D &, FIEDPEL2LELNTELEEOHETH
L%, ISR ELNOEE N T, WHEIIZEELND > THEZMATRED, HLVIERTERIAETHRES
FIZT 52 L2 ROTVDLPHEIIAATH S, ZOBMIZC)OEERMIZHBIET S,

FEARD HIYI \/\b&b‘kﬁf Ewvh b)) BERfiE, 3> 7 > (contents, FRNE) %24 L €7,
YTy — (BEICH®R) Z2HMEIREELTVDLETH D, Kk, HEARIIBETCORETRDZD

ISR SN2 b DTl Vv, BRIAZEIL, FRANE U CTEMSBEONE L R E 2, %&A#Emen
AHEL, SHICEMPrEEANEL L HWIC, FMAPTNELZHBRLZODOTH D, £ IR
(Discipline) & £} (Subject) DiEWEE 2z S5 b, INHEDZ LS [TV ET VI —R=2DHF ] %)‘E@c‘:
mbh e, UTFO LD ks 25 (D~®) »"EEN b,

OQAVET>I—DEHMEZRILL: YT U= ESANBIRT A RECE ARSI X > TELT S
DTIE B WEL ) 9 ?

@ACEFU Y —ADERBZBFTRELES . #Ehn(Ha0 70y —3H8RNCLVELR LD L wL,
—REILE ) ZavEF v —OFRPMEMENTH, IV ET UL —DOFSEE KRB R 500 LRV,
T, BRI O TIEE) BRDLDTHAL I H?

@ALTF UV RBRERHIPUZED . HFOMEHE NEIHROF F CHRMFICR 223 T v — % HiR
FTRELDIZEDL D, BEVIEEINE L ZORRELR > T D059 20 ? M52 EEIES -2
DEFMNEZHHELT, 2Ty —R—2ADHEF] LTI LEEIONENI ED R,

@AC T Y DRERE . HEHEFEO RN L ERNER OBREDSH - TH, ZN5 0T EANEROHEN
BPOIRTEL T, FENUBZONLGEVEFTPEETNLNIES ) H?



Mo AL g L

GFELVWIALTFUVEHRORIE . ABFLVWIrYEFy Y=k oh, ROEEHI L > TEFOBF KD
B L HW S NGE, LB A TELZD0THA ) 9?2

QE@IFTYETFyy—ar Ty IHVIEERNEDHBRIZONTTH L, @LDIFTYETF Yy —R—
ADHBBILL o TELLIHROHETH L, OIFT L ET VY —R—2ADHBEOES G LBHICL>THEL LT
YTy Y—bkars L OBROENRTH S,

AT EDL L oM AL 72E8 % #D 5, 28 TIE T 5 ¥ A(competence) & I ¥ 57 v ¥ —
(competency) D ERDE VW E | FEE, HEbONIEO7- 40 E ZOBRDEROEALL EDOTEE TS, 3ETIEa
T vy —R=ZADHEFIZOWTHHT L, 4BETIEIVETF VY — R ADHEIM TN &0 5o
DIFENCDONWTEET B, 72770, AV ET Uy —~OHERHEDOZRE DE N & HEHREM OB OV TIE, AF

CXOBERIH L B, SETIIINSDEELLOMmE T LD 5,

2. a2 ETF > X(competence)& O EF > > —(competency)

2—1. WEOODO) EXRRKDEKRESE

WEEEEEEE 5 AMICE 5T, 2 EF ¥ A (competence) & I~ ¥~ ¥ — (competency) D ARK DB D
EWIHAZON S L, Al d, 20000 »bERT A2EROEVIZEVENLSINLTHSH, La
L, 200 0@ IAFTIACE > TIEPS 2L D S5, —F, EEETHFEE Lo AMIZINS
DOXFNIOPRVTEAS D o WaBEFIFELE THLALED, ZLDOADRKI LIS VEWHIREDD LT, FTIEZ
NS DHEBEDOARRDERDFENIDOWVWTIEES TV,

2—1—1. BEREFECELNEBEKOEV
¥, %2 (concise dictionary) ** IZEPNT-HNE OB K1 1277 T competence & competency D 7
BRIZOWTIE, £ DEERFET competent@%ﬂﬁf/ (45 competent TH 5 Z k) L ERIEL SN T 5D,
competent (ZFEAEFATH D, WD L TWh, #Y7Z, HEIIAE->TWD, Z487%, +0EIBHL] LH DY,
—7, WEOFDOILFIZOWTIEEL (LS N/ IIRY T, competence (& [REJ), JJw, @VE, HMHEMR -
HLrobk L/ZEHE: SikiE)I] £H Y, competency (& &, REJI] DA B T—BE L CaVERBTHT
NOITEIEHOZ L] LD, T TIEHXHFSN TV S,

F1. BRLEEICEEIN AL ‘competence’ & ‘competency’ $ & U ‘competent’ DE Rk

RIS competence competency competent
Concise Oxford | ability to do ability to do
Dictionary something; the something; the
ability for a task ability for a task
Macquarie "the quality of Fitting, suitable, or sufficient for the purpose; adequate
Concise being competent",
Dictionary where competent

means "properly
qualified" or
"capable". Noun of

‘competent’
Sanseido’s Fitness, ability Fitness, ability Fit, able, adequate
Concise
English
Dictionary
EHMEIR | THEH, HE B | &K, &l [f2-1] [(ADMEBLHZEITBNT) HEEl, O H 5, BEEL
t#, ¥R 5&o | TBHFT—EL [#-2] (BeH7EEMBRDLHIZ) +57%4. BRITHES
ELE-BE; B | TRVLEEZH | [F-3] (x2) Emeeh (B8] 2595
BRI TAOTEHY | [B-4] (&) EEiELET S
D& [#2-5] (&b (HERE-©HREZ EH) @it [REEEN] AH
)

CORNVIZEPNLZEEOFIE, HEADRLOEKRE & 5 FEBRIT 5 1I3RKZ20 0 LILRWD, AKD
ARE & FEM 70 IR ODE | OV‘T@‘F gk EE v ZCTHBETEOLNE L, BEOHFHRTOM
MIEEFEZRLZ LD, TNOOHEORENLREROENZ XTI EICEHTHLEER b,



AVET VY= R= AHE DOER & BRNE DRI T 1%E

2—1—2.

BELDDAFHMEFHECELNALEKRDEL

SRR & BRI EAEE 12 DWW T, Merriam-Webster @ Web 283 S - fFE2 18 LW (R 2),

& 2. Merriam-Webster (ZZh h /- BEED KA

c: the knowledge that enables a person to
speak and understand a language

d biology: the ability to function or develop
1n a particular way: such as

(D)embryology : the ability of embryonic
cells and tissue to undergo differentiation in
response to an organizer
(see ORGANIZER SENSE 2)
(2)microbiology : the capability of bacterial
cells to take up exogenous DNA during
genetic transformation

2: a sufficiency of means for the necessities
and conveniences of life" ... money can only
give happiness where there is nothing else to
give it. Beyond a competence, it can afford
no real satisfaction ... "— Jane Austen

him as to the
captain's competency to navigate
his ship.— Herman Melville

b: legal authority, ability, or
admissibility They evaluated the
defendant's competency to stand
trial.

2: a specific area of competence
A "meister," or master, who works
with the student at the jobsite will
then be able to check off when an
apprentice has achieved
certain competencies.

function or develop in a
particular way: such as

a: having the capacity to
initiate an immune
response following exposure to
an antigenantibody production
by

immunologically competent B
cells

b: of a bacterial cell : capable
of taking up exogenous DNA
(as from a plasmid) during
genetic transformation natural
and artificially-
produced competent cells

i_gj competence competency competent compete

=3 1: the quality or state of being competent: | 1: COMPETENCE: such as 1: proper or rightly pertinent Definition of compete

73 such as a:  possession of sufficient | 2: having requisite or adequate | intransitive verb

@ | a: the quality or state of having sufficient | knowledge or skill Dr. Polidoro | ability or to strive consciously or

it | knowledge, judgment, skill, or strength (as | was cited for his outstanding | qualities : FITa competent teac | unconsciously for an objective

BH for a particular duty or in a particular | contributions to the profession, his | hera competent piece of work (such as position, profit, or a
respect) professional...competency...and 3:  legally qualified or | prize) : be in a state of rivalry
b law : legal authority, ability, or | dedication— Rhode Island At | adequatea competent witness competing teamscompanies com
admissibility length horrible doubts overtake | 4: having the capacity to | peting for customers

FE | First Known Use of competence First Known Use of competency First Known Use of competent | First Known Use of compete

g | circa 1640, in the meaning defined at sense 2 | 1600, in the meaning defined | 15th century, in the meaning | 1620, in  the meaning
& History and Etymology for competence at sense 1 defined at sense 1 defined above

£2 | see COMPETENT History and Etymology | History and Etymology | History and Etymology
iR for competency for competent for compete

see COMPETENT

Middle English, suitable, from
Anglo-French & Latin; Anglo-
French, from Latin competent-,
competens, from present
participle of competere —
see COMPETE

Late Latin competere to seek
together, from Latin, to come
together, agree, be suitable,
from com- + petere to go to,
seek — more at FEATHER

s ICE PN BRI Sl E Y Bz T
KhRTDRT LT TR, KEOEFERLEETOLIRLIELLEZ27-0Tbd 5. K TOHG
720, NS DHFEDTRDEN &SI ZOWTER b,

¥4, ‘competence’ D EIETH 5 A,

Fh,

ZOWNEZ HARFRIZRL T,

WAL c T TADSRE

i (ERR) THWzo ZHIIAROFEZ D HAGEIIRL 2N

HED B2 DH

1.12B8W T, [competent TH 2 EH 72X ZDIRE] LH B, aTlE
(o7 ke, HWr, A%V, 32 b OGE L7232 0IREE] b TIEEAIZE L T [ 2 MR,

LB CTE L L)Y A, d TIEEWFICE LT [RE0EETHR

RELFERT 2] L L, 2okke LT, (DT 34 Ml & k2% 1 D OEERICIL U Taibs 5hE0 ],
(20T Ay IEEROBIZ/HRPED DNA 200 AL Mok ] Ldh 5. 2.12B8WT, [HEFOL
L FESEEZ BT M AIDPTREL TwD 28] EdhD, TOBERICHEELAFECFOFE LT, [ AIcfmd
LWL ZATEBELINEREG 2D, MIOOFTEXMR 2L IATIE, BEIARLYOMEERZRL TR %
Vw]o F7z, BHEFEEOMICH D LI, ZOI (sense 2 & FR) 1316404 |2 ‘competence’ DS b7z
& @ CER b T A,

WIZ, ‘competency’ |22V TIE, 1. T'competence’* ZEIET HEHY), aTIE [T EITAF L&
DZ & |, b Tid'‘competence CEPNAHNAE L F LT, [FHEMZRMER, Fh, Fa8] L»5. LirL, 2.T
i% [competence DHFEDFHI ] LENPN TV L, ZOFILE LT, [HEMEEPHH L, HFEHGTRF WL —
HIAEE2 LT, ZORBE VA —ED competencies & EW L7- L X212, F2 v 7BAOHEMNITL] &b b,
Z T, ‘competency’ & ‘competence’ ® E WK D E# \ N ASHHEIZ 72 o 725 ‘competency’/ competencies’ & W ) LT
TN TWEZ L EDDL L, ‘competence’ VS D ‘competency & W ) I EZ S TETWDL I ENTH b,
DF ), ‘competence’ |ILEAETH ), ‘competency’ id‘competence’ DIFEDINEFZED Z L TH b, Tz, BHE
EREROMIZIE, 1.12H 53 (sense 1) 1£16004F |2 ‘competency 23 f)d CTffib /-2 & 2 BT %,
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ZNTlE, ‘competence’ & ‘competency D Jj DFEIR & 72 o T A4 ‘competent’ | &) TH A ) 2 1. T
& T#E)H 5V ISk, 2. T [REDLVIETHRENEZITEE R > Twa ], 3. Tld [EAHIZHE
YWhrbwiz+57%] 4. TE [HFEORRTHIET 20, HLVIEIRETLIRINS L] £Hb, 4. OFED
ROBIE LT, alPUEIZE B 3N %Ic, RELTMELT 2580 28> T2 ], bMiEIZOWTIE, [
B OBIZHHMED DNA (77 A FeEns) 20 ALRN] LHEPrNTWD, T/, BEEEROM
121, 1.2 % X (sense 1) 13154 12 ‘competent SO Tlib N2 Z & 2 BHR T 5, ZHITHIEFEICEG L,
YALFEE T 7 VEEDSERTH Ho T T v EED ‘competent’ & ‘competens’ H H 72 HALFETH 1), ‘competere’ D I
HESFICHET 5, [‘compete’® BA] &5,

Wf%IZ, ‘compete’l2OWTCIE, [EE/ITEERICHWY WL, Fitk, HAL) ODIlHHFT 5] b5,
16204 ICRMICMHEH SN, T TOERIZZONETH %, &Y T 7 2 FD ‘competere’ld Vo L X I2HRY ] %
BT S, 7T VEBEOHRIE Vo Lxi2ks, HETS, #@%] 23K % com- (\Wo L X12) & petere

(H<) ZRLADELENTHY, (17428, I L] 2EKT 5,

2—1—3. Indeed TEBAE TV 3 competence & competency DEBRDE L &EfHLVHY
Indeed (FFEHEY 4 P TH Y, BEIMEDN TV LEFEOEREHENHIZOWTOFMAFIHSZ ST
bo WSODPAFEH (A M) 2550, BEROXBIAEMF L3\ Competence vs. Competency: What's the
difference? # AL, FLL TV, 727210, FEXRIRH LR L7290, EERTHLEMEMLL, HAFOR
IR LTS %,

Competence vs. Competency: What's the difference? |22\ CDith»

[‘Competence’ & (X, FAKEIZHD EALT L TORENICHFLATE CTXE2H LD THS, 2D
& (competence) (& & 72 72 D ik & FFEIRAE R IZBIR T 5o ‘Competence’ |38, S8 L BRI IO AF
WCERLTWD, T, AFNVEMBENET L7200 EEZEATVS, 728 218, MBI IZIEARN 2 %
NEXORERIL, —KICHELNIHEELZRLIZOD, B0 IH 5\ id ‘Competence’ % I E T 5o
‘Competence’ (Z4ETE DR A1 (B47) $XCEMUCT, TEIEARREAHEMF T LEDOZ LicdfilihTw b,
UL, BRIPEZRT, FLVWIEEFEY, HLWALBIZEY, HILUEREAREBETLEVWIHOWELF
T, ‘Competence’ S E LA Z L2 ERT 5, THUTT T, S OEIFERLKERO KR TR 2 % BRI 2 Tt
RERTHET L L 2 ET

COHEBOHRT, [ZhUE, BBz EEZRT, LWV E 220, HLOUALBIZAEWY, 3L WBE* KR
THENI)HHLWALIFET, ‘Competence’ VS EU AT LT TA] Ldh, AMIHE TV RENLMKkZ ER
LTwb,

—7Jj, ‘Competency’ & lZLL T DL H12H 5, [HEFEDFEFE TOCompetency’ & &, 74725 % 5 - HE
DAEF AT REINCERT 50 ZTOMFERHMAF IV IZERT L) —DOHFELE LTHWA DD LItk
Tl zlE, av¥a—F =P AT ATEMERETL LD, V7 b7 27 —THEOSXOH L Wz %
\F721%12, ‘Competency’ %155 2* b L1172\, ‘Competency’ix, 1TEIEEE 215 DRI DS FBZHERT 5
Ph LNV HE5EE PSS TOIMSCMIBOR, £ Competency  EETE LA WEH ], DFD,
%2 3 5B, WEIECHRONLBENEEKXRT 5,

L 72755 T, ‘Competence’id A\ DRETI &M%, ‘Competency’|Z‘Competence’ ® —#TH V), WEICH T HANE
ThbHEER Do

2 —2. HEDEFIZK S Competence & Competency DEEERT
2 — 2 — 1. White IC& % competence DOF L WELSIRR
Competence |22\ C & White |2 X % 19594F DARFLFH LS H LTV B, REFORMIZ D, competence D
EFe & L Tcompetence will refer to an organism’s capacity to interact effectively with its environment,” [ 2 > ¥
T v A LT A K (organism) 23 F O BEELICHI R A L CAEZKRLBDEIET ] 251 L 72", White D&
X TlE, Competence (22T, AW (Amfk) HBREIEAT IO S Z % ABIZHEIE L 72N
LTV, i, AR efkimbbiEITh S LN RZ 1T, HFUE, BRI A oOFE L&
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T L7 2o LT [RELHRWIIHEMFHAT LI L), AHOoBEE] ZdLTlaryEr >y
(competence) | &\ ) BE&ZHEA L72%, White 132 > ¥F ¥ ADERIZOWT, [BEEICHILST 52 & & %R
MEdINEDOEHRTEHZEODEDDHMTLL B L) BBIBII 2 V], TR DFTENI TN TERE L3
AR EAERCET 25D ThHE—%, [AVET VA EMBTAILERETLI L LTVEY, /2, v
T A —DOIFETEEICH S competence DEME G| L C, [#:(fitness), REJJ (ability) 23 V), FFiEE LT
# ¥ (capability), M3 % BEJJ (capacity), %I - EHH D B & (efficiency), #f (proficiency), % AE(kill) | 7%
LI ERRPLIEEY, ZOLT, [ayET7 AL VwIHFEIE, 20blE, HBFRTLIE, EH2 8, KL,

FECHEMEZHETIEL 2L, SEPRE, BEvs2k, 2LTC BBICLEEEZNALZ LR ERETHE
BELLTEYTHL — I NSDOEENE, WILd BRiE & OR)EM (effective) 72, Z L TA AE (competent) 72 1 H.
ERZRMETLLDOTHL] LLTWAEY, ThiE, [Z2yEF y AREESITOMAEE LTI AREZ] &
FIRL T3, ‘Competence’ & V) SHEIZ, AOREIICHEET 222722 & 1274 %, & 512, competence
DEED T O L L Ceffectance (7 =27 % v RA) RIRELA LT, =727 % AOFEEN - 15600
ELTHOLNDEEE LT feeling of efficacy (B 771&%) d32% L72c White D& 2 Fx &K e L TR IZRT,

C 4HGhOBRE

oD%k

Competence}

Effectance
hh ek

(feeling of efficacy)

1. White (C & V) BE&1E & T 7= competence & fT&h % b 72 5 T 81D 1 (motivation) DAIE

BWEZRATEN Cld 20 <, D &, RN, 18I - IR - BTz 179 &, RE» SR E 2 TR
EERD ) o TOMIEERDH T L1F, [TEICE ) BADPEREICHEE L72FH L2 ERT 5. EERDR 5 &
I ZATEI T & BHE/)25, ‘Competence’ TH 5, 2 F ), ‘Competence’ & 1&, $NEZHEDZ 5 2 &K IT &
oT, BOOTBEEEIOHEeT I ) ICHBTE I THLEVR S,

2 —2—2. McClelland I & % Competency DR~

<27 L'~ (D. McClelland) 1319734E D530 Tld, ‘Testing for competence rather than for “Intelligence”” &
VIR GEs) o T[22 ¥~ A(competence) | = L, D% % ‘real competence in many life
outcomes’ & #H L, ‘competence’ DA% /R L T\ %o £ D L Tld, ‘a general kind of competence’; ‘a more
developed competency’; ‘competencies involved in clusters of life outcomes’ & \» ) By 2 FH %2 LT b, =
NHORJUL, AFREFADVLEIZER LU TONEY £ —3H L T\ b,

[Z22T, -ce L WIHFERIZIMRAFADOFERTH Y, -cy &\ RERILIRE, HE, W, L, BT 2%
EDFERTH D, $72, competencies |3 competency DI TH S, LLEDZ LA 5, competence |3 BiE:
ERN R EERT A AMOEBE - fE/1— O TH D, competency (& competence @ FF T3 L7z 1k
A7, B A AMOEE - 48/71TH 1Y), competencies |3 competency 2SEHH 5 Z L ZRLTWHEEEZ D
nsl
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¥ 72, “Competence at Work” & \» 9 #4550 PART 112 McClelland 733\ 72 A% 121, ‘Competency’ |22\ T
DWFFE % MG 7o REE AT E DL T b McClelland 1219734 Testing for competence rather than “intelligence”’ &
W) FRXT, [HROZMBYENMET X M RHFRAE T A N, S OICEROBEERLEKIEHEIE, 1. B L ToE
B NEICBIFAEIDEITFULAE L, 2.4 7074 —, &L H50VIFMEWHSREFEWERE GO AN-L
AR Z B 26T 2 ENEV] L) ZERRTMAZTORLEMA L2, TOmMLIE [T ETF =122
WTDEZTTEES R sEANT EonT %572 McClelland 1& [2 > ¥F ¥ v —DEHEWS 2
T LM RKDIZ LDzl LL, EEOEIFHDOY A M)V THDH  “Part I The Concept of Competence”
A, BIRECIE (IR ET vy —0EFEZH] LahTnwiY, ZoZdflifliciiaryéyratary
TUY—FRUMELEBEL TWDLEALNLY, EBIZIGZa VY ET VATV ET Uy —I3ERPEL 5 DT,
COFUIFRY) TlE vt b s,

“Competence at Work”®%f 2 . Tld, ‘A competency is an underlying characteristic of an individual that is
causally related to criterion-referenced effective and/or superior performance in a job or situation.” [ 2 > ¥ 5~
=X, AW FE TR LT, RIS LTRIRN, HAVIEEB L - ER T A CHEK E LTl b -
TWAADRFEEFEETH L] L LTwAY, Zhidar ¥ vy v —PHEICETARIITHLI L 2RL
TWwh, 72, aYE5 =5 2048 : 1. B (Motives) : 2. 851 (Traits) : 3. HT A #* — ¥ (Self-concept) :
4. 5% (Knowledge) ; 5. A F )V (Skill)o A TILZ DFFMIZIOWTERET 5 2 LITMIT 525, BETLELE SN
BRESIDEFTH DY,

3. AYETF > —~N—XDHE(competencey-based education)

8 5 1 70 JLERER 22 2 1172 ‘Competence’ & ‘Competency’ |2 DWW T UL, KE L EHROEWVIZRB SN0 o 72,
—7J7, WM PEREREALIC X B EMR BB L ORZEICE D 59 1 - (Indeed) TlE, L5 O HFEIZIZERDE W
ARENT W, RIZ, AVETF UV —R=ZADHBORELDOHH S LT WL,

3—1. AETF>Y—AN—ZDHEDEE

v A2 E ORI | OFBIREEHOBWEIZ b > 2 BHIERROFENC, [20124E 7 5 TUER 2
WoC, [BH-HEN] 2 8BEL L2EKE, wbhbWwd [a0 8T 0y —R=ADEFIZOWT, FEIZFMIZ,
FRICATEIS, HNINEEZ 2 RSEIWEE XA AW ZWEZ i ET] EdY, 2Ty
VR AOHUENIEE - BN EREGEL LIHBEEERT D00 h 5, BHTZOEFEET, av¥rr v —
N=—ZADHENVEE - BHOBEIOL D o fERZF L BT D, ZONEL LB, 21IRAIA F )12

%£3. ILETLY—N—IHBORESE

FHRBE = 18 EE fiis 3 3Z#k No.
19614F TN F =D [HEHOEE] TA)H | BHE O 9)
19964 [HE X271 O HA FEIRE T TORZEN 9)

; . WERe A% R a7 - A% )V (1983)
199945 ¥ AXN FESIES #%%E e 8)
1997~20034F DeSeCo ¥— - IV E¥F v — OECD 8)
e, New Basic Skill 7*5 Key Competencies
20054 EUDar¥rry EU N 8)
20094F: 21 A 2 ¥ v T AN 8)
. ) [ R % VR BEIRNE & P SR T
20114F F— - AFNAOHH] 12 | gl 8)
20144F 3 A31H e H A [EE A7) OARPIESIZoWT 9)
2014411 H20H SCERRLA R R H A 9)
20154F 8 A26H F=t-3il A4 9)
20174F- 3 H31H A TR T S AN HA B - RENOFE BIET 9)




aVET VY —N= AEEH OB & RN

MYt amEngZEL L bIcAEzRICT LD (R3),
INSOFRMBITEARMICEBICL > TEHE - BBIOBFR LT HIFTZ LA, W TIHARTE kL7722t %
ML TWh, BHELDOFEETIE, ayET =225 ANBDEZDLTIIOVTOELRIL, TIVF—0 [#
BOMBE] 2O FE 0728 T5EFE2ZERLTWA, [HE L)) TR~ B OB EEHEGETIC M S iz, Z
D, F— - AF), DeSeCoD¥—-arEFrv— EUDILEFyI—, 21 AF LV E V) EZ )
DOEELHY), HEOHMIIBENEZEET LI 05, ffEHIET TSI SN, LA L, ZOK
(X271 L) HEEORHES AT EWFsh, ZoBENRNE #Ea SNz, TOREE LT, #ERHE
DB - e V) ZEZHIRMEI NIz, COBH - e lid [HEX2 ] # BRWIRLAEZAETHY, ar ¥
TFUY—HERLTVAERIDIFENTE D, LL, 20X 2RRIZH->TD, 20114FEICA FYATHF— -
AFNVAOHHPEED, [AFIVREIIENEZE) URTHZ RITHIT] L) FmToFatrn -y
F 2T ADOWEIHA TN, IV ET V=P LOBBFICEERITTHIET, IV T VY OHEVIBITH
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F£1I12RL7X9H12, OECD (Organization for Economic Co-operation and Development: #1517 77 BH 56 Het#)
D DeSeCo 77U T =7 bDF— - ¥ vy =2 RENE 255 Twb, DeSeCo i, Definition &
Selection of Competencies: Theoretical & Conceptional Foundations (I > ¥'7 v ¥ —DEF & #IR © 2O
B - BE R ILEE) OWE5TH S, DeSeCo D70 Y x 7 N CEELRKRE™ % K7L 72 D.S. Rychen & LH. Salganik
DEFNCH L2206 (LLF) WKida vy AL ar¥sy o —oiliinfEibiTnis®,

(1) ayEFr A~ORY T 70 —FY
A competence is defined as the ability to successfully meet complex demands in a particular context through the
mobilization of psychosocial prerequistes (including both cognitive and noncognitives aspects). This represents a
demand-oriented or functional approach to defining competencies. The primary focus is on the results the
indivisual achieves through an action, choice, or way of behaving, with respect to the demands, for instance,
related to a particular professional position, social role, or personal project (SCHL" ® p.43).
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(2) &L TIRNDKAF
In summary, the underlying model of competence adopted by DeSeCo is holistic and dynamic in that it
combines complex demands, psychosocial prerequisites (including cognitive, motivational, ethical, volitional, and
social components), and context into a complex system that makes competent performance or effective action
possible. Thus, competencies do not exist independently of action and context. Instead, they are conceptualized in
relation to demands and actualized by actions (which implies intentions, reasons, and goals) taken by individuals
in a particular situation. CGCHk” @ pp.46-47)
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(1) EEORRICEBT 5 (Key competencies continue to highly valued outcomes at the individual and societal levels in
terms of an overall successful life and a well-functioning society.)

F— . aETF V= RIBEWIRIZBWT, EECTHMERERSCHEICEZ 5272012 TH A (Key competencies
are instrumental for meeting important, complex demands and challenges in a wide spectrum of contexts.)

(3) F— aEF = FETOMAICE > TEETHS (Key competencies are important for all individuals.)

®5. ¥—-ACEFCI-OHE
Ho| 18 159 = ES
AW B R ERITO

2.

Ot e ) <DL @5 27) @ WB L, ks 27)

O [R&BEE] ORTIEEIT 577 @ NEFHE AWML 70y =7 &k L, FEAT

@ | BEESEBT I o Ol b oleRl, Flas, B, - XEFD. EEF T

(3) HH 2B DERE, VBN, 77 A N EMEEREIERT 20 0 @QFRC R I EEH S
THIL M 20 @k 2 MHESERIISERT 57

4. AVETUI—AN—ZADHEBHFrITHbNEBEOIAL T YDERE

4—1. AXFrY, BE-gH, A EFCI—EDOER

FHRBEIRAFEOPEBTOFEZFIE, [NELEE - NN IO KX TlER <, HEE
R ZRNFEIZOWVTHERT 2@ L THHMICHEET 28H - BBIXBERT L2 L VIHBRIEHD T3] 7 THE
EEE - RENIIRI T B 2 A, MEAKGTH L & FEHHEMREN ZBERICH D T YL v Rk s
NTwt, 2ZC, [WEIFary7ryyThh, [EE N IEBEFTCoOFTIC L VERTE, AN
WRETAEHE - M) THHLaAavET v —=1loRFbNb LzA>C, avFryeary ¥y vy —I3xir
BARIC C, HEMKRFN THAERENTHL ZL2RHL TV 5,

[E” - el ZRRAIMEE ) (WM& FTA) L IERRAMIMBE)I TR S N T 5, BRAINRET) (NERI & A
FEHD EBBBOFNCL TSNS [ - i) & [-ED - Wb - B TdY), {EBFEEFEOE
ZAFCEDNT WD IERBAWREE [FNC2 ) B - ABE] SN T 5, 2V ET7 0 — I3 EDRT
JURBCHERET 2REIICTH Y, BHRONELOAETNS [EHE - #81] o8 rhb /2L TEL, L
L, #HRLUANONEN OB - BENOTETE R\, ZOOR 212, HERDSONE a7y e LA
CI|Z MK %R,



aVET VY —N= AEEH OB & RN

LaArrTrvu> <EE-#H> <aYETUR>
4 N (A a > T
ﬁ :
BHRE ‘ C %
:3/t7_'>°/—\ n
N — N B
\‘ J i 1 &
—— .‘ VR
i g E O\l J
BRSNS S &
DHE ey
e ".: ’ ="0 B 35

M2. aA>FoYhbEThBEE -6EH, I>ET>Y—, ALETCXEDRERER

BRNED,SITEY - B8 AD, BRLUONE,SIZEE - BB EINLEWELT, TRHDPEH
L72EE -] (ADFERE BOEBOMFICHENEE) bbb EZ L, $72, a7 vy i—%EIE
THEH -k CIE, LTEHE-RNALB—HIBW O HERENLZ LI hb, 2750, BY - ke
CavEsrryy—) IZHEINHEVEYE -RIAL, GIN2VEH - IBLHLERELLFNL V. %
ablE, ayErry—iE, arvET AREETLIBEOEANRIOERL LT, I ET VA0S R
i A OB - RSB SN0 THY), a v Ty pLMBEN 0TI RS THDL, AHO
BEAOWISIE TH LI EF Y ADS, B - R - BRI > T8 LT 2 2 L I2b T S,

4—2. A ETFCY—AN=—ZHETOIAL T2 IYNMEADEREM

IVET Y —OERPRNICEEE ENDL L, FICEE L [EY - el 258IEN, 20 &Y - )]
YERTL2BEROT LTy IBRENDL, TOWE, REMNIZIVET VY —DERIIORELRnESIND T
Yrvy (BE-WDAICEINLINEY - N CIZEITNL ) EH ) F 2T 00NN EEEDRD S,
=), AT rINLELNL [EE -] PR EN, 2063 YTy —IloRIFAFESHLION
WE, IV TF U PLBREICa VT Y=o h, DL BT EEEZDLE, TVTUIDENRENR
WEDLINIEY - BRI DDEHRL T ineE, B X225 PNAEZENELLTHA),
%L OB, BRPHIETEY - BEHIIRENTWLYS, 2Ty VIlkoTED L) EY - BEHIER S
5 ORI HIL 2 v RIS, HORHNAICREY T 2 MIRkISNAE I L L CE- - REICEEY T 2 4%, Jak720 T
FENDE)VIGHCTHEELNEMAZ LI TELR VY, REIIRT IV Ty v =13k kz 5L
BB THADT, AV EF =020 T DM EN G WIREE L T TE 2\,

4—3. AYETYY—AN—ZADHEBEDESBIRRAICE>TELBHEREAL T VDR

TAVET U= R=ADEEPSHIZEREIN, a7V —FEPEELEND 2T, BRNEDSTE
LS NDWEEERO 2. FERIALTERWEMARIEA ) 27 JAZEITNLRVIRREDSH D Z LI2DOWT,
HiEi Cili~7ze B ET VY —HRIZOLPLIBEBNERR DD 520G, BRPLE5ETHON TV
Do lHFNELEH - ML), &R LZY TR H 5725 ) o N MEHF 5 FIFHZIT -
ZNFTHIEDRDENL NGV ZOX) I ens, FILOBERPEIND &H, BRI 2 2 L 2ED
b LN\, 708 21E, FRMIZEH CTOEENAMIZE s TEEIZ o2, IV ET7 -8 LT, [F
HOPEIZAEETE 28] Pbo/zb 35, ZONE, BRHANEL LTHRALIEDPRETHH I, €0
L) BBRNEEZETAE LA[FHEF I E VIO BRPEINZVE VR RV, ZUEHETa YT v —



g #oE R

WXoTary sy Yy Mt SN HBDPETINE—2DBITH A o FOHEIIIE, HRMOBRMEIZOWT
DOWELVIETHA I, T2, HBREHEFINEPS EOMLEYE - ek I nsreE2L2 81, arr
vk ar T vy —OEETUETHS D,

RFZEIZ L o TRONMREUTICE LD 5,

(1) 2> ¥F ~ A(competence) & I~ 5 ¥ ¥ — (competency) D =, fii %) 2 FEHICIIFFmARTH SN TV A,
ZDOf & LT, fitness, ability; ability to do something; the ability for a task 257 5415,

(2) FEMZEEEEClE, 2 ¥ ¥F ¥ A (competence) D&Ml [competent THLEH F /-1 FDIREE] £ H 5, [+
SRR, R, AF OV, FRXEMNE L OBEFIEEORE] oL o,

(3) competency #° competencies & V) EHTEPNTVWDL I L L&D D L, competence 25 H? competency
EVIOHEREZEIPLTETVDE I ENGD b, 2% D, competence (X EAKETH D, competency 1
competence DFFEDHERER D &L TH b,

(4) 3 ¥ T ¥ —(competency) (I 4 2 IR & BTHI CERILCHE ST L/ TH Y, IREBETRLR S,

(5) I EF ¥ —(competency) 72\ & KD LEHERENSHAT XL &, EER T T VY (contents) TH I
Y5 ¥ ¥ —(competency) IZ D 2D 5 W E RIS DN LW ENE D IFS,

(6) I EFT ¥ —(competency) |23 {IZDOHRAS R WEELR I~ 5 VY (contents) DAFLE & & DI\ & E 54
LI EDVWETH D,

(7) 3 ¥ 7 v — (competency) EREN ) & 72 o> T, RN, #BEHREG, BrEEHEIEISEGTEELE L H 5,

(8) =7 (contents) & I~ ¥ F ¥ ¥ —(competency) DH ) F 2.5 L TOHEI RO SN G,

SE

1) D. S. Rychen, L.H. Salganik, Eds., “Key Competencies for a successful life and a well-functioning society,”
Hogrefe & Huber (2003).

2) HBEWMER, SW¥E, SWEAET, RHEW, L5, B, FRZEGR, [¥— - arE7r3—
— EBREEoF )2 Hig L <), WAEE (2006).

3) EHE, ARALEE, AT, EE{T, Competency-based curriculum (2B A FLERTFZE, ) ¥ 2 T LG
78, 13%, 45-59 (2004).

4) J. Gervais, The operational definition of competency-based education, Competency-based Education, 1, 98-106
(2016).

5) K. C. Koutsopoulos and K. Doukas, SoFIA: From a content-based to competency-based educational paradigm,
33(8), 10-22 (2020).

6) BRI, Iy ET Uy AREBRAFOHN L HAROBBEHE~OEADOWEEN — BEHEZE L THER T
EEH - aedy L3 —, BEREES, 6002), 235-250 (2019).

7) ERHE, IET CABBFICHTAELN - BN AR — 3 T, BIEE ) F 2T AESED
TT—, ILERFESEREMIEME L v ¥ — K&, 56474, 1-18 (2011).

8) MM, [21HAF A XV L3 3 T v ¥ —ICED CRBUYCEO ERILE], BAEE (2015).

9) ZEIEMM, [HBEOARE»HHEEL IV EF V=S 2ADEFEES Y], HEL (2016).

10) L. M. Spencer & S. M. Spencer, “Competence at work: Models for a superior performance,” John Wiley &
Sons (1993).

11) fEdEHE, Y, #LEIER, a5y v — - <2 P2 2 bR © Competence at work: Models for
a superior performance, L. M. Spencer & S. M. Spencer, John Wiley & Sons ® HAGEFR, A HR (2011).
12) R. W. White, Motivation reconsidered:the concept of competence, Psychological Review, 66, pp.297-333, 1959.

13) R W. White & HEIEHR, [HFEOZAVEF— fEotre 2 €52 2], #ilEek (1985).
14) D. McClelland, Testing for competence rather than for “Intelligence”, American Psychologist, 28, 1-14 (1973).
15) C.P. Chishimba, Content-based teacher education approach versus competence-based teacher education



aVET VY —N= AEEH OB & RN

approach, Prospects, 31(2), 229-238(2001).

16) AV. Sanchez, M.P. Ruiz eds., Cpmpetence-based learning: A proposal for the assessment of generic
competences, University of Deusto (2008).

17) A. Tahirsylaj, F. Fazliu, From content- to competence-based curricula — An edducational account of
curriculum policy in Kosovo, Europian Education, 53(1), 1-14(2021).

18) “Concise Oxford English Dictionary,” Oxford University (2011).

19) “Macquarie Concise Dictionary 7" Edition,” Macquarie (2017).

20) “Sanseido’s Concise English Dictionary,” =44 4 (1978).

21) [3&EERR), 7ov 2, ZB11AK (2020).

22) Merrian-Webster (https: //www.merriam-webster.com/dictionary/).

23) Indeed, CarrerGuide (https://www.indeed.com/career-advice/career-development/whatis-competency-management).

24) MaRRH, BRNEF DO B ER OFBENE & A58  BR L oM@ S &0, BMEERFAEL
B 35,63-70 (2020).

25) LHIBEWER, SW¥E, GWAET, RHEMN, L5, B, FRZEGR, [¥— - a3rE7rv—
— EEEEOY A2 HIELC), WAEIE, p18 (2006).

26) LHBEWER, SW¥E, GWAET, REM, 25, B, CFRZEGR, [¥— - 3rE7rv—
— EEESEO A2 iR L <), HAAEHIE, p.69 (2006).

27) WaLERL, HFHERT & STEAM #EHEMFEOEEM:, HABRANEFREE, 8, 3-16 (2022).



Meaning of Competency-Based Education
and Roles of Curriculum Contents

MUNEGUMI Toratane

In recent years, “From the content-based education to the competency-based education” have become a
popular topic in emphasizing education achievement. The conventional type of learning is “the content-based
learning” derived from the disciplines. Each discipline has own two kinds of structures: syntactic structure and
substantial structure, which have been proposed by Schwab. The original meaning of ‘Competence’ is quite
similar to that of ‘Competency’. And these words mean fitness’ and ‘capacity’ and are derived from ‘competent’.
However, White added to the word ‘Competence’ a new psycological and evolutionary meaning, which are
presented in the sentence “competence will refer to an organism’s capacity to interact effectively with its
environment.” ‘Competence’ has an overall meaning of capacity of organisms, but ‘Competency’ has a refined
meaning, viewpoints of ‘Competence,” and a kind of professional ability. ‘Competencies’ are trangible elements of
‘Competence.” Although ‘Competence’ and ‘Competency’ may propose the important viewpoints of the educational
chievement, ‘Contents’ are still absolutely nescessary for ‘Competence’ and ‘Competency’ as well as learning and
teaching.
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